


ECSECC creates platforms for dialogue and engagement 
for stakeholders in order to create vigorous debate, develop 

strategic plans and shape operational processes.

Rookmoney Moodley
ECSECC board member
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Vision
A poverty-free Eastern Cape where 
everyone benefits equitably from the 
economy and realises their human potential

Mission
To be a centre of excellence in applied 
policy research, development planning and 
facilitation

Values
and 
principles
ECSECC continues to be driven by
transformative values:

•	 Non-racialism
•	 Non-sexism
•	 Human	dignity
•	 Democracy
•	 Accountability
•	 Transparency
•	 Professionalism
•	 Innovation
•	 Organisational	learning
•	 Constructive	criticism
•	 	Creating	 conditions	 for	 people	 to	 realise	 their	 full	 hu-

man	potential.

Mandate
ECSECC’s	mandate	 is	 to	 advise	 and	 assist	 the	 Eastern	
Cape	Provincial	Government	to	implement	an	integrated	de-
velopment	strategy	in	order	to	address	the	socio-economic	
development	of	the	province,	and	in	particular,	the	needs	of	
deprived	communities	and	underdeveloped	areas.

More specific objectives include: 

•	 	Assist	the	Provincial	Government	in	developing	policies	
and	strategies	that	will	facilitate	the	growth	of	the	pro-
vincial	economy;

•	 	Facilitate	and	co-ordinate	the	implementation	of	devel-
opment	 programmes	between	all	 key	 stakeholders	 in	
the	province;

•	 	Support	 Government	 in	 advancing	 effective	 and	 effi-
cient	service	delivery;

•	 	Facilitate	development	through	providing	an	avenue	for	
formal	inputs	into	the	policy-making	process	of	Govern-
ment;

•	 	Empower	 communities	 and	 grassroots	 structures	 of	
civil	society	to	engage	in	development.

tHe eastern cape
socio-econoMic
consultatiVe council
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A major milestone for ECSECC was its involvement in the 
development of the provincial jobs strategy. It was critical at 

the time of the economic recession.

Mbulelo Sogoni
ECSECC board member
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It	is	my	pleasure	to	submit	this	Annual	Report	on	the	activi-
ties	of	ECSECC	for	the	2011/12	financial	year.		The	pur-
pose	of	this	report	is	to	inform	our	stakeholders	of	our	work	
over	the	year.	This	report	can	be	read	in	conjunction	with	
our	detailed	2011/12	Annual	Performance	Report,	which	
was	submitted	to	the	Eastern	Cape	Legislature.	

ECSECC	 was	 founded	 in	 July	 1995	 as	 an	 institutional	
mechanism	 to	 forge	 a	 meaningful	 partnership	 between	
government,	business,	labour	and	the	NGO	sector	to	ad-
dress	underdevelopment	and	poverty	in	the	Eastern	Cape.	
The	 local	 government	 and	 the	 higher	 education	 sectors	
joined	ECSECC	in	2003.	

ECSECC’s	mandate	stems	from	the	realization	that	Gov-
ernment	cannot	develop	the	economy	and	defeat	poverty	
on	its	own,	but	instead	needs	to	build	deliberate	and	ac-
tive	partnerships	between	stakeholders	to	achieve	priori-
tized	development	outcomes.	Key	here	has	been	to	sup-
port	strategic	projects	and	industrial	policy	measures	that	
serve	to	promote	industrialization	to	reposition	the	Eastern	
Cape	in	a	new	national	growth	trajectory.

ECSECC	has	grown	into	an	established	development	plan-
ning	and	facilitation	institution,	having	developed	significant	
capacity	in	niche	areas.	It	is	a	significant	player	in	develop-
ment	processes	in	the	province,	and	is	able	to	mobilize	rel-
evant	actors	across	the	state	and	civil	society	sectors.
	
To	 this	 end,	 ECSECC	 has	 been	 able	 to	 make	 notable	
progress	in	the	following	areas:	

1.	 	Supporting	provincial	government	to	leverage	resourc-
es	for	key	transport	and	logistics	projects;	

2.	 Supporting	DEDEAT	in	driving	economic	development;	
3.	 	Creating	platforms	for	social	dialogues	on	key	policy	is-

sues;
4.	 	Providing	strategic	support	on	the	work	of	the	HIV/AIDS	

and	human	resource	development	councils.
5.	 	Providing	strategic	planning	support	to	various	provin-

cial	government	departments	and	key	municipalities.

The	major	 challenge	 for	 ECSECC	 is	 to	 remain	 focused	
on	key	strategic	issues,	in	the	face	of	ever-increasing	de-
mands	for	its	services.	This	is	an	important	risk	the	organi-
sation	needs	to	manage	so	that	in	this	process	the	quality	
of	its	services	and	its	reputation	are	not	compromised.

Another	 challenge	 is	 to	 balance	 quick	 turnaround	 times	
and	responsiveness	to	stakeholder	needs	with	strict	com-
pliance	and	corporate	governance	rules.	

As we move into the future, we will continue to rely on 
ECSECC to assist in developing solutions to our key 
challenges:

•	 	Slow	economic	growth,	deepening	inequality	and	rising	
unemployment	which	continue	to	impact	negatively	on	
our	efforts	to	eradicate	poverty.

•	 	Building	a	capable	state	with	the	strategic	and	technical	
capacity	to	drive	development.		

In	 this	 context,	ECSECC’s	seven	strategic	goals	 remain	
relevant.	These	are	unpacked	in	this	report.	

I	would	like	to	thank	the	Office	of	the	Premier	for	its	role	
in	 supporting	 the	work	undertaken	by	ECSECC,	as	well	
as	 the	Honourable	Members	 of	 the	 Legislature	 for	 their	
oversight	 work.	 I	 would	 also	 like	 to	 thank	 fellow	 Board	
members,	management	and	staff	for	their	on-going	com-
mitment	to	the	organization.	

MEC	Sicelo	Gqobana	
Member	of	the	Executive	Council	
Chairman	of	the	board

     cHairperson’s
					 foreword
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It	gives	me	great	pleasure	to	present	this	Annual	Report	to	
ECSECC	stakeholders	and	members	of	the	public.	

 During the year under review, 
ECSECC operated in seven 
programme areas. Highlights from 
each programme are as follows: 

ProgrammE 1:
OpErAtIOnS, FInAnCE And COrpOrAtE 
SErvICES   

The	 strategic	 goal	 of	 this	 programme	 is	 to	 develop	 and	
implement	 effective	and	efficient	ECSECC	management	
and	governance	systems	and	procedures.

On	the	issue	of	corporate	governance,	we	have	a	stable	
board	that	meets	regularly	and	has	functioning	sub-com-
mittees	(Finance	and	Admin,	Planning	and	Programmes,	
and	Audit	Committee).	In	line	with	King	3	Corporate	Gov-
ernance	 recommendations,	ECSECC	has	prioritized	 risk	
management,	and	this	year	set	up	a	Risk	Committee	made	
up	of	a	majority	of	independent	members.	

We	 have	 also	 undertaken	measures	 to	 strengthen	 sys-
tems	 and	 internal	 controls	 to	 address	 findings	 revealed	
in	the	internal	and	external	audit	processes.	We	also	ap-
pointed	a	Finance	Manager	to	ensure	proper	segregation	
of	duties	in	the	Finance	Unit.		

We	received	an	unqualified	audit	opinion	from	the	Auditor	
General.	

ProgrammE 2:
ECOnOMIC And rurAl dEvElOpMEnt    

The	strategic	goal	of	this	programme	is	to	develop	strate-
gies	and	 facilitate	 initiatives	 that	protect	 jobs,	create	de-
cent	work,	and	accelerate	structural	transformation	of	the	
provincial	economy.

Much	of	the	work	in	this	programme	is	co-financed	by	and	
implemented	 in	partnership	with	 the	Department	of	Eco-
nomic	Development,	Environment	Affairs	and	Tourism.			

     executiVe
     director’s report
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Work undertaken during the year includes:

•	 Support	to	a	number	of	companies	in	distress.
•	 Support	to	auto	sector	to	establish	an	auto	cluster.	
•	 The	development	of	a	provincial	Jobs	Strategy.	
•	 	Project	 identification	 and	 development	 on	 the	 Wild	

Coast	Development	Corridor.

ProgrammE 3:
dEvElOpMEnt plAnnIng An InFrAStruCturE  

The	strategic	goal	of	this	programme	is	to	build	the	stra-
tegic	and	technical	capacity	of	the	state	at	provincial	and	
local	 level	 to	 accelerate	 delivery	 of	 quality	 infrastructure	
and	services.	

during the past year, work in this programme
focused on:

•	 	Supporting	 Provincial	 Government	 prepare	 Strategic	
Infrastructure	briefing	reports	for	the	Presidential	Infra-
structure	Co-ordinating	Commission.

•	 	Supporting	resource	mobilization	on	strategic	transport	
projects	 including	 the	Mthatha	Airport,	 the	Wild	Coast	
N2,	and	the	Wild	Coast	Meander.

•	 	Developing	 a	 Provincial	 Anti-poverty	 strategy	 in	 col-
laboration	with	the	Department	of	Social	Development.

•	 	Undertaking	a	Strategic	 Infrastructure	Review	of	Buf-
falo	City	Metropolitan	Municipality.

•	 	Providing	support	(Section	154	Support)	to	the	Nelson	
Mandela	Bay	Municipality.	

ProgrammE 4:
StAkEhOldEr MObIlISAtIOn 

The	strategic	goal	of	stakeholder	mobilisation	 is	 to	sup-
port	communities	of	development	practice	to	engage	ef-
fectively	in	policy	formulation,	implementation	and	devel-
opment	practice.

Work in this programme during the past year included:

•	 	Hosting	and	supporting	policy	dialogues	(state	of	the	la-
bour	movement,	agrarian	reform,	the	education	sector).

•	 	Leadership	support	to	organized	labour	and	civil	society
•	 	Strategic	 planning	 support	 to	 ECSECC	 stakeholders	

including	provincial	departments	and	the	legislature.			

ProgrammE 5:
InFOrMAtIOn And knOwlEdgE MAnAgEMEnt

The	strategic	goal	 of	 this	programme	 is	 to	be	 the	 socio-
economic	Information	Hub	for	the	Eastern	Cape	Province.

Work during 2011/12 focused on:

•	 Producing	quarterly	economic	updates.
•	 Producing	a	Youth	in	the	Labour	Market	Report.
•	 	Producing	a	provincial	socio-economic	atlas	(with	OTP)	

with	over	80	maps	of	the	Eastern	Cape.	
•	 	Publishing	a	number	of	Working	Papers,	Research	Re-

ports,	and	Policy	Briefs.	

ProgrammE 6:
huMAn rESOurCE dEvElOpMEnt    

The	strategic	goal	of	this	programme	is	to	enhance	human	
capital	formation	in	the	Eastern	Cape	Province.

Key highlights during the year included:

•	 	Convening	 a	 language	 transformation	 practitioner’s	
conference	to	promote	multilingualism	in	education.

•	 	Continued	support	 to	 the	Accelerated	Artisan	Training	
Programme	 (with	MERSETA,	MBSA	 and	Buffalo	City	
College).

•	 Promotion	of	apprenticeships	by	companies.
•	 	Continued	support	to	VEOP	(a	training	programme	for	

FET	lecturers).
•	 	Developing	 an	 engineering	 skills	 development	 pro-

gramme	between NMMU,	WSU,	MERSETA,	CETA	and	
the	 Engineering	 Council	 South	Africa	 (ECSA)	 to	 ad-
dress	 the	 challenges	of	 low	graduation	 in	 the	 field	of	
engineering.	
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ProgrammE 7:
hIv And AIdS     

The	strategic	goal	of	this	programme	is	to	manage	the	HIV	
and	AIDS	response	in	the	province.	

project highlights in the year under review included: 

•	 	Facilitating	the	HCT	Campaign	in	the	Province	(with	the	
end	 result	 of	 1,457	million	 tested	 by	 the	 close	 of	 the	
campaign	in	June	2011).	

•	 	Completing	the	Provincial	Strategic	Plan	on	HIV/AIDS,	
TB	and	STIs

•	 Undertaking	research	studies	on	PMTCT	and	ARVs.
•	 	Running	campaigns	around	stigma	and	discrimination,	

and	human	rights	violations.
•	 Hosting	youth	dialogues,	and	
•	 Organizing	a	successful	World	AIDS	Day.	

looking aHead

this year, the organization must prioritize the

following:

•  Supporting implementation of the provincial jobs 
strategy to ensure we reach the target of 150 000 new 
jobs by 2014;

•  Supporting our two metropolitan municipalities, 
both with economic development and institutional 
development;

•  Setting an agenda and mobilizing role-players in the 
agro-industrial sector;

•  Supporting the provincial ministry of finance and 
planning develop a 2030 plan for the province; and 

•  Facilitating the resourcing and implementation of 

catalytic infrastructure projects

In	conclusion	I	would	like	to	thank	Board	members	for	their	
commitment	to	the	organization,	and	give	a	special	thanks	
to	those	outgoing	Board	members	who	have	served	the	or-
ganization	with	distinction.	I	would	also	like	to	thank	man-
agement	for	implementing	our	strategies	and	decisions.		

Andrew Murray 
Executive director 
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In providing unsurpassed insight, ECSECC has clearly 
understood the challenges faced by businesses in difficulty 

and coordinated key government and state-owned enterprises 
support for this purpose.

Kevin Hustler
Nelson Mandela Bay Business Chamber CEO
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global
econoMic
context
2011/2012	was	a	year	of	weak	growth	for	most	developed	
countries,	and	one	of	slowing	economic	growth	for	develop-
ing	nations.	The	sovereign	debt	crisis	in	Europe	and	policy	
uncertainty	in	the	U.S.	constrained	investment	and	job	crea-
tion	in	those	regions.	This	caused	subsequent	declines	in	
the	demand	for	manufactured	goods	 from	developing	na-
tions,	most	notably	China.	This	resulted	in	lower	commodity	
prices,	which	could	have	major	ramifications	for	resource-
rich	economies	if	sustained	for	an	extended	period.	

Europe	spent	the	better	part	of	the	previous	two	years	at-
tempting	to	contain	sovereign	debt	problems	that	emerged	
in	 Greece,	 Portugal,	 Ireland,	 Spain	 and	 Italy.	 Austerity	
measures,	 combined	with	euro	area	commitments	 to	bail	
out	 troubled	national	governments	and	 to	 reform	banking	
regulations,	were	the	favoured	solutions.	However,	Europe	
began	 to	 experience	 the	 side	 effects	 of	measures	 imple-
mented	to	rein	in	government	spending.	In	the	third	quarter	
of	2012,	real	GDP	growth	in	the	European	Union	(EU)	was	
essentially	flat,	following	three	consecutive	quarters	of	neg-
ative	growth.	Unemployment	 reached	unprecedented	 lev-
els.	In	the	27	EU	member	states	the	unemployment	rate	hit	
the	highest	mark	on	record	in	September	2012,	at	10.6%.	In	
Greece	and	Spain	the	unemployment	rate	surpassed	25%.

The	impacts	of	the	recession	in	Europe	and	tepid	growth	in	
the	U.S.	began	to	be	felt	in	other	regions	of	the	world,	most	
significantly	Asia.	Year-over-year	growth	in	the	value	of	ex-
ported	goods	out	of	China	slowed	from	a	post-recession	
high	of	48.4%	in	May	2010	to	9.9%	in	September	2012.	
The	picture	was	even	worse	in	India.	This	slowdown	was	
reflected	in	declining	prices	for	major	commodities.	

Permanent	joblessness	is	becoming	an	increasing	phenom-
enon	worldwide,	especially	among	low-	skilled	workers.	An	
additional	95	million	workers	are	likely	to	face	this	by	2020.	

This	will	increase	global	income	inequality	and	add	to	the	
persistent	 and	growing	underclass	which	has	become	a	
core	characteristic	of	most	modern	cities.	According	to	the	

UN,	slum	populations	are	growing	by	25	million	each	year,	
and	almost	one	third	of	the	word’s	urban	population	live	in	
slums.	Even	the	United	States,	the	world’s	major	capitalist	
power,	has	a	slum	population	in	excess	of	15	million.			

  Clearly the global economic system 
is failing an increasing proportion of 
the world population.

This	is	not	just	a	temporary	problem	related	to	some	bad	
decisions	taken	by	banks,	but	rather	the	consequence	of	
fundamental	contradictions	in	the	system	itself.	While	the	
modern	finance	sector	developed	as	an	instrument	to	en-
sure	 the	 continued	 growth	 of	 the	 system,	 it	 in	 itself	 be-
came	the	favoured	destination	for	investment,	starving	the	
productive	sector	and	the	real	economy	of	much	needed	
capital.	When	 in	2008	the	bubble	burst	and	the	financial	
sector	itself	became	unstable,	the	system	as	a	whole	be-
gan	to	fall	apart.	This	led	to	the	new	age	of	bail-outs	and	
austerity	measures.	

SOuth AFrICA:
2011 CEnSuS FIndIngS

Before	we	examine	the	implications	of	the	world	economic	
situation	for	South	Africa	and	the	Eastern	Cape	in	particu-
lar,	it’s	important	to	reflect	on	recently	released	data	from	
the	2011	SA	Census.

The	census	figures	reveal	that	the	income	of	white	South	
African	 households	 is	 still	 six	 times	 higher	 than	 black	
ones.	President	Jacob	Zuma	said	 this	showed	the	black	
majority	is	still	at	the	“bottom	of	the	rung”,	18	years	after	
white	minority	 rule	ended.	The	statistics	show	 that	while	
the	income	of	black	households	had	increased	by	nearly	
170%	in	the	last	decade,	they	still	earn	the	least.	Where	
the	average	annual	income	of	a	white	household	is	about	
R365,000	that	of	blacks	is	only	R60,600.

SA’s	population	now	stands	at	nearly	52	million,	79%	of	
whom	are	black.	It	has	risen	by	seven	million	since	2001.	
Most	South	Africans	live	in	Gauteng,	Cape	Town	and	on	
the	eastern	seaboard	of	KZN.	Children	below	the	age	of	
five	number	nearly	11	million,	making	them	the	largest	age	
group.	HIV	infection	rates	seem	to	have	levelled	out	and	
fertility	to	have	begun	to	recover.

1.  deVelopMent context
     Understanding the province’s key
     development challenges
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Other key findings include:

•	 Nearly	30%	of	the	labour	force	is	unemployed
•	 	More	than	three	million	children	(nearly	4%)	are	orphans
•	 	The	number	of	shack-dwellers	has	risen	since	2001	to	

nearly	two	million
•	 	The	number	of	homes	with	flush	toilets	has	increased	

from	50%	in	2001	to	57%
•	 	The	number	of	people	who	have	completed	higher	edu-

cation	has	increased	to	11.8%,	from	8.4%	in	2001
•	 	The	 number	 of	 homes	 with	 electricity	 has	 increased	

from	58.2%	in	1996	to	84.7%	in	2011
•	 	Paraffin	is	the	main	energy	source	at	7.5%	of	all	homes
•	 	Mobile	phone	ownership	has	increased	from	less	than	

32%	a	decade	ago	to	nearly	90%.

The	 population	 of	 the	 Eastern	 Cape	 now	 stands	 at	
6	562	053,	and	increased	by	283	402	or	4.5%	since	2001.	
This	 compares	 to	 an	 increase	 of	 3	 093	 390	 (33.7%)	 in	
Gauteng,	the	fastest	growing	province.	As	indicated	by	the	
diagram	below,	the	Eastern	Cape	has	experienced	major	
outflows	of	population	to	other	regions.

this population loss has some serious implications 
including:

•	 	A	reduction	in	the	existing	provincial	skills	base,	particular-
ly	where	those	departing	are	professionals	or	technicians

•	 	A	relative	shrinkage	in	the	size	of	the	domestic	market	
which	lowers	demand	for	goods	and	services,	impact-
ing	negatively	on	production	and	GDP	growth

•	 	A	 reduction	 in	 the	allocation	of	equitable	share	 to	 the	
Eastern	Cape.	This	 is	 of	 particular	 importance,	 given	
the	dependence	of	the	province	on	the	state	sector.

An assessment of census findings in the Eastern Cape 
points to key areas of concern:

•	 The	persistence	of	structural	unemployment
•	 Ongoing	depopulation	and	outward	migration
•	 	Racial	inequality	as	our	dominant	socio-economic	fea-

ture
•	 	Commendable	progress	in	universal	access	to	educa-

tion	and	access	to	some	basic	services	
•	 Slow	progress	in	improving	access	to	water.

Census results indicate that:

•	 	The	former	apartheid	structure	of	the	country	and	prov-
ince	have	not	changed	sufficiently

•	 	The	current	growth	path	 is	not	adequately	addressing	
unemployment	and	inequality	and	this	is	worsened	by	
the	on-going	global	economic	crisis

•	 	South	Africa	remains	an	economy	dominated	by	mining	
and	finance	(centred	mostly	in	Gauteng)

•	 	The	Eastern	Cape	is	still	a	surplus	labour	economy	(la-
bour	reservoir)	

•	 	There	has	been	insufficient	state	investment	in	logistics	
infrastructure	to	make	the	province	more	competitive

•	 	The	apartheid	social	infrastructure	deficit	has	not	been	
addressed	at	the	scale	required.
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What	is	happening	globally	and	in	the	Eurozone	has	had	
a	profound	impact	in	South	Africa.	Europe	continues	to	be	
our	major	trading	partner,	and	contagion	from	global	finan-
cial	woes	was	therefore	unavoidable.		This	has	continued	
to	affect	our	economic	performance	and	competitiveness.	
SA’s	forecast	levels	of	growth	are	inadequate	to	meet	our	
developmental	 needs.	They	 are	 at	 far	 lower	 levels	 than	
other	emerging	economies	(at	around	2,7%	over	the	past	
five	years	compared	to	4,7%	for	emerging	economies).	

The	 roots	 of	 this	 are	 to	 be	 found	 in	 the	 structure	of	 the	
economy	 and	 an	 inability	 to	 fundamentally	 change	 the	
growth	model	over	the	period	of	democratic	government.	
South	Africa’s	historical	growth	model	has	been	very	much	
centred	around	mining	and	finance,	driven	by	a	few	very	
large	and	powerful	conglomerates.	Rather	than	providing	
the	 feedstock	 for	 South	 Africa’s	 industrialization,	 these	
conglomerates	 have	 disinvested	 from	 industrial	 value	
chain	activities	and	continued	to	export	unprocessed	com-
modities.	This	has	further	undermined	manufacturing.	In	a	
classic	“Dutch	Disease”	situation,	the	high	global	demand	
for	commodities	 in	boom	times	has	appreciated	our	cur-
rency.	 This	 has	 undermined	 manufacturing	 exports	 and	
the	manufacturing	sector	itself.	

The	challenge	is	to	fix	the	problem	which	led	to	the	growth	
of	financialisation	in	the	first	place.	The	best	cure	for	this	
economic	malaise	is	for	growth	of	the	real	economy,	of	in-
dustry	and	agriculture.	This	will	get	people	back	 to	work,	
reduce	 dependency	 on	 state	 benefits,	 and	 increase	 tax	
revenues	for	increased	public	spending	on	industrial	policy,	
infrastructure,	skills,	and	social	programmes	for	the	poor.

  What is happening globally and in 
the Eurozone has had a profound 
impact in South Africa. Europe 
continues to be our major trading 
partner, and contagion from global 
financial woes was therefore 
unavoidable.

the soutH african
economy
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Growth	 patterns	 in	 the	 Eastern	 Cape	 replicate	 those	 at	
national	 level.	Over	the	past	decade,	as	factories	closed	
and	agriculture	stagnated,	so	has	the	finance	sector	bur-
geoned	on	the	back	of	property-	and	debt-driven	consump-
tion.	The	Eastern	Cape	has	developed	on	 the	periphery	
of	 the	national	economy,	and	has,	with	 the	exception	of	
Coega,	seen	little	new	economic	infrastructure	investment	
over	the	past	30	years.		

The	 province	 developed	 historically	 as	 a	 labour	 surplus	
economy	and	today	has	higher	levels	of	poverty	and	un-
employment	than	South	Africa	as	a	whole.	More	than	half	
of	Eastern	Cape	households	do	not	have	a	wage-earner	
(compared	to	37%	for	SA	as	a	whole);	more	than	half	of	
our	households	(57%)	are	dependent	on	social	grants;	at	
just	 over	R30	 000,	GDP	per	 capita	 is	 only	 around	 56%	
of	the	figure	for	SA	as	a	whole;	and	our	total	fixed	capital	
stock	 per	 person	 is	 also	 half	 the	SA	 figure.	Our	 provin-
cial	economy	is	dominated	by	public	services,	 trade	and	
finance,	while	 the	 two	pillars	of	 the	productive	economy	
–	manufacturing	and	agriculture	–	have	been	stagnant	or	
in	decline.	

The	Eastern	Cape	auto	sector	continues	to	be	important	
for	the	Province.	It	is	the	highest	contributor	to	manufac-
turing	employment,	but	 is	 seeing	a	consistent	decline	 in	
employment	as	capital-intensivity	grows.		

While	 state-led	 industrial	 policy	 has	 protected	 the	 auto	
sector	 from	the	worst	effects	of	 the	economic	crisis,	 this	
crisis	has	speeded	up	the	collapse	of	other	industries	that	
have	been	 increasingly	experiencing	challenges	of	com-
petitiveness	 and	 profitability.	These	 include	 clothing	 and	
textiles,	 light	 engineering,	 chemicals	 among	others.	The	
crisis	has	also	encouraged	companies	to	move	ahead	with	
restructuring,	retooling	and	consolidation	plans.	This	has,	
in	most	cases,	led	to	job	loss	and	this	is	expected	to	con-
tinue	for	the	short	to	medium-term.	

The	decline	in	industry	means	a	smaller	tax	base	for	the	
two	metros.	They	 are	 consequently	 in	 financial	 difficulty	
and	this	has	three	main	consequences:	

	 i.	 	High	 tariff	 and	 rates	 increases	 compared	 to	 other	
metros

	 ii.	 Reduced	capex	(also	contrary	to	other	metros)	
	 iii.	Declining	liquidity.

The	 two	metros	 consequently	 are	 forced	 charge	 higher	
than	average	amounts	for	utilities.	Increasingly	unafforda-
ble	increases	have	the	unintended	consequence	of	reduc-
ing	revenues	thus	further	reducing	their	ability	to	support	
local	industry.

To	 remedy	 this	situation	 requires	 radical	 change.	Practi-
cal	measures	are	required	to	grow	the	real	economy	and	
boost	employment.

  The province needs to reposition 
itself in the national minerals-
based economy and global 
logistics chains. This will mean 
upgrading ports, rail, roads, 
ICT and energy infrastructure, 
which will enable the necessary 
modernization and industrialization 
of the economy. 

The	province	has	key	economic	sectors	where	we	have	
competitive	advantage.	These	include	the	agro-industrial	
value	chain.		700	000	people	in	the	Eastern	Cape	engaged	
in	subsistence	agriculture	must	be	linked	to	agro-industrial	
markets	and	opportunities.	Measures	are	also	needed	to	
save	and	grow	jobs	in	manufacturing,	which	will	be	given	
a	massive	 boost	 if	 we	 are	 able	 to	 secure	 local	 produc-
tion	of	competitively	priced	feedstocks	such	as	polymers	
and	steel.	Ways	must	be	found	to	mend	our	broken	skills	
pipeline,	and	social	economy	programmes	are	needed	to	
absorb	those	who	are	unlikely	to	find	formal	employment	
in	the	near	future.			

There	is	growing	awareness	that	private	industry	must	be	
a	major	contributor	to	job	creation.	The	state,	private	sec-
tor	 and	 organized	 labour	 need	 to	 hold	 each	 other	more	
accountable	and	overcome	narrow	sectional	 interests	 to	
make	the	economy	work.	

Government	has	put	 in	place	key	strategies	and	tools	to	
further	 industrialize	 and	 transform	 the	 economy.	 	These	
include	the	New	Growth	Path,	the	Industrial	Policy	Action	
Plan,	 and	 at	 provincial	 level,	 the	 Industrial	 strategy	 and	
Jobs	Strategy.	

the eastern cape
economy
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Any	government	strategy	is	however	only	as	good	as	its	
implementation.	As	we	affirm	a	more	 interventionist	 role	
for	the	state	in	the	economy,	we	need	to	urgently	address	
the	state’s	capacity	and	readiness	to	play	this	role.	Ability	
to	deliver	on	 job	 targets	will	ultimately	hinge	on	whether	
government	is	able	to	confront	its	current	institutional	limi-
tations.	 Institutional	change	 in	 the	public	sector	must	be	
the	key	focus	over	the	period.	

Crucial	here	will	be	the	re-orientation	of	state-owned	enti-
ties	and	development	finance	institutions	away	from	their	
narrow	preoccupation	with	balance	sheets,	towards	driving	
industrialization	and	diversification.	The	fact	that	economic	
development	straddles	 the	 three	spheres	of	government	
results	in	unnecessary	bottlenecks,	gaps	and	duplication.		
This	is	further	complicated	by	a	fairly	decentralized	model	
of	 service	delivery,	with	under-capacitated	municipalities	
failing	to	provide	an	effective	 local	enabling	environment	
for	economic	development.	

Another	critical	challenge	we	need	to	collectively	address	
is	 that	 of	 the	 education	 crisis.	 	Good	 quality	 basic	 edu-
cation	 is	both	a	development	goal	 in	 itself	and a	crucial	
ingredient	of	economic	development.	

Education	is	crucial	to	the	supply	of	skills	necessary	to	run	
a	modern,	complex,	competitive,	globally-connected	and	
expanding	 industrial	 economy.	 Numeracy,	 literacy,	 and	
other	 cognitive	 skills	 are	 essential	 to	 vocational	 skilling.	
But	our	education	system	and	skills	pipeline	are	in	serious	
crisis.	This	has	major	consequences:	

•	 	Skilled	people	earn	higher	incomes.	The	crisis	exacer-
bates	income	inequality

•	 	The	skills	shortage	reduces	competitiveness	with	coun-
tries	that	do	not	suffer	from	scarcity	of		skills

•	 	The	shortage	of	skilled	workers	constrains	industrialisa-
tion

•	 	The	shortage	of	skilled	workers	reduces	the	effective-
ness	of	government	bureaucracies.	

As	matters	 stand	we	 however	 suffer	 from	 an	 excess	 of	
unskilled	workers	and	high	demand	for	skills.	If	we	do	not	
resolve	 this	 we	 cannot	 achieve	 high	 rates	 of	 economic	
growth	and	solve	our	jobs	crisis.

  The crises in basic education and 
skilling must be progressively 
resolved to ensure economic 
progress.

The	 systems	 of	 basic	 education	 and	 skilling	 are	 largely	
under	 the	 control	 of	 the	 state	 and	 this	 is	where	 notions	
of	the	“developmental	state”	must	firmly	take	root.	Tough	
decisions	to	reform	and	improve	the	systems	will	require	
strong	leadership	among	social	partners	to	override	vest-
ed	interests.	
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ECSECC is strategically positioned to influence provincial 
development through its involvement in the Presidential 

Infrastructure Coordinating work in the Eastern Cape, Eastern 
Cape’s planning commission and the province’s high impact 

priority projects.

Nomakhosazana Meth
ECSECC board member
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As the Eastern Cape’s applied policy research and development 
planning organisation, ECSECC assists the Eastern Cape’s provincial 
government, the private sector and civil society by executing its 
mandate through seven programmes:

1.	 	Operations,	corporate	and	financial	services
2.	 Economic	and	rural	development
3.	 	Development	planning	and	infrastructure
4.	 Social	mobilisation
5.	 Human	resource	development
6.	 	Information	and	knowledge	management
7.	 HIV/Aids

2.  deliVering results
    throUgh seVen programmes
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dEvElOpIng And IMplEMEntIng EFFECtIvE 
And EFFICIEnt MAnAgEMEnt And 
gOvErnAnCE SyStEMS And prOCEdurES.

programme’s objectives

1.	 	Ensure	 effective	 corporate	 governance	 according	 to	
the	ECSECC	board	charter,	articles	of	association	and	
other	relevant	codes	of	good	practice.

2.	 	Coordinate	 and	 implement	ECSECC	programmes	ac-
cording	to	the	ECSECC’s	vision,	mission	and	mandate.

3.	 	Positively	enable	programme	activities	by	maintaining	
an	efficient	and	effective	support	function.

4.	 	Efficiently	manage	human	resources	component	in	ac-
cordance	with	labour	law.

5.	Efficiently	manage	and	control	funds.
6.	 	Efficiently	 and	 effectively	 supply	 chain	 management	

within	the	supply	chain	management	legislation.

milestones

o	 Automation	of	the	back	office
o	 Development	of	the	human	resources	strategy
o	 Introduction	of	a	revamped	back-up	system
o	 Introduction	of	a	project	management	system
o	 	Improved	 requirements	 for	 operations	 and	 risk	 ad-

dressed.

Automation of the back office

The	 e-system	 pilot,	 that	 allows	 employees	 to	 remotely	
connect	to	the	office,	has	been	introduced.	

In	time,	the	e-system	will	lead	to	the	automation	of	a	vari-
ety	of	tasks	including	the	execution	of	rudimentary	respon-
sibilities	such	as	approving	leave	or	reminding	service	pro-
viders	to	update	their	details.		

The	pilot	 is	 to	be	completed	during	2013	after	which	the	
full-scale	implementation	of	the	e-system	will	take	place.

development of a revised human resources strategy

A	 human	 resources	 strategy,	 which	 is	 cognisant	 of	 em-
ployees’	personal	goals	as	well	as	the	organisation’s	ob-
jectives,	has	been	revised	and	updated.	

This	 follows	 a	 staff	 survey	 in	which	 this	 issue,	 amongst	
others,	was	raised.	

Long-term	 development	 plans,	 based	 on	 the	 organisa-
tional	and	personal	goals,	were	developed	and	addressed	
implementation	issues	such	as	skills	development	and	on-
the-job	training.	

Performance	 reviews	 are	 now	 aligned	 with	 the	 latest	
strategy.

Introduction of a back-up system

An	advanced	information	technology	system	has	been	im-
plemented	at	ECSECC’s	East	London	offices.		The	wire-
less	system,	which	allows	 for	easy	access,	 is	now	auto-
mated	and	is	system	driven	to	back	up	every	30	minutes.		

The	IT	system	also	allows	for	the	secure	use	of	new	de-
vices	such	as	tablets.		

ECSECC’s	goal	 is	for	 its	users	to	operate	 in	an	environ-
ment	 where	 employees	 are	 able	 to	 easily	 execute	 their	
responsibilities,	knowing	that	the	IT	rights	and	responsibili-
ties	ECSECC	and	its	employees	are	being	adhered	to.
	
Introduction of a project management system

In	order	 to	maximise	 the	use	of	scarce	 resources	within	
the	organisation,	ECSECC	has	introduced	a	project	man-
agement	system	which	will	integrate	all	projects	within	one	
system.		

This	will	help	the	team	with	managing	expectations	since	
the	templates	will	help	guide	project	planning	processes.

new appointments address operations and risk

Three	skills	gaps	have	been	addressed	and	 include	 the	
appointment	of	an	operations	manager	to	ensure	compli-
ance.	Other	appointments	made	include	a	statistical	econ-
omist	who	assists	 in	 the	production	of	new	publications.		
Extensive	and	invaluable	use	of	GIS	specialists	has	aided	
the	development	of	several	plans.

Other noteworthy projects

•	 The	establishment	of	a	risk	committee.	
•	 	Organisational	policies	for	remuneration,	financial	pro-

cedure,	 fraud	 prevention	 and	 human	 resources	 have	
been	improved	and	aligned.

•	 	Systems	and	internal	controls	have	been	strengthened	
following	the	internal	and	external	audit	processes.	

prograMMe 1
operations, finance
and financial services
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dEvElOpIng StrAtEgIES And FACIlItAtIng 
InItIAtIvES thAt prOtECt jObS, CrEAtE 
dECEnt wOrk And ACCElErAtE 
StruCturAl trAnSFOrMAtIOn OF thE 
EaStErn CaPE EConomy

Most	 of	 this	 programme’s	 work	 is	 co-financed	 by	 and	
implemented	 in	 partnership	with	 the	Eastern	Cape	De-
partment	of	Economic	Development,	Environment	Affairs	
and	Tourism.

programme’s objectives

1.	 	Provide	innovative	solutions	and	facilitates	initiatives	to	
protect	jobs	and	halt	de-industralisation.

2.	 	Facilitate	 the	 implementation	of	 the	 industrial	strategy	
through	 the	development	of	 industry	action	plans	and	
identification	of	catalytic	projects.

3.	 	Design	and	implement	a	procurement	and	supplier	de-
velopment	programme	for	the	Eastern	Cape.

4.	 	Facilitate	the	implementation	of	the	rural	development	
strategy	through	the	identification	of	best	practice	mod-
els	and	the	development	of	catalytic	projects.

Highlights

•	 The	development	of	a	provincial	jobs	strategy.
•	 	The	development	on	the	Wild	Coast	development	pro-

gramme.
•	 The	establishment	of	an	automotive	cluster.

the development of a provincial jobs strategy

In	 one	 of	 the	 landmark	 initiatives	 for	 the	 Eastern	 Cape	
economy	during	the	year	under	review,	ECSECC	provided	
substantial	 support	 to	 the	 Eastern	 Cape	 Department	 of	
Economic	Development,	Environmental	Affairs	and	Tour-
ism	and	provincial	government	for	the	development	of	the	
Eastern	Cape	jobs	strategy.	

The	strategy	also	 included	 the	 inputs	of	urban	and	 rural	
businesses	and	was	based	on	five	pillars:	Jobs	retention,	
sector	 development,	 logistics,	 youth	 employment	 and	
mass	employment	in	the	social	economy.	The	strategy	has	
set	a	realistic	target	of	150,000	jobs	by	2014.

As	part	of	this	strategy,	ECSECC	helped	develop	the	R50	
million	 job	 stimulus	 fund	which	 provides	 an	 incentive	 to	
companies	in	targeted	sectors	to	create	jobs	for	a	period	
longer	than	a	year.

Preference	 is	given	to	sectors	such	as	 forestry,	fisheries	
and	 aquaculture,	 cattle	 farming	 and	 tourism	 which	 are	
characterised	by	high	labour	absorption	rates,	high	growth	
potential	and	a	rural	bias.

Another	sector	being	targeted	is	renewable	energy	based	
on	the	Eastern	Cape’s	favourable	climatic	resources	such	
as	wind	and	sunlight.

ECSECC	has	also	gone	some	way	in	creating	an	alliance	
with	an	Eastern	Cape	university	which	will	allow	the	province	
to	monitor	the	labour	market	environment	in	the	province.

the Wild Coast development programme

This	 land	space,	which	 is	home	to	more	than	half	of	 the	
province’s	population,	is	the	focus	of	a	concerted	develop-
ment	effort	by	provincial	and	national	government.	

The	integrated	Wild	Coast	programme	is	made	up	of	three	
elements:	 Various	 agro-processing	 initiatives,	 opportuni-
ties	that	are	likely	to	be	derived	from	the	N2	development	
and	 the	Wild	Coast	Meander,	which	 is	 loosely	based	on	
the	 highly	 successful	 KwaZulu-Natal	 tourism	 attraction,	
the	Midlands	Meander.

In	developing	the	plan,	six	detailed	studies	were	conduct-
ed	which	 included	an	analysis	of	 the	 towns	of	Mbizana,	
Libode	and	Port	St	Johns.

While	 significant	 challenges	 exist	 in	 these	 areas,	 re-
nowned	tourism	hotspots,	 the	establishment	of	precincts	
which	include	government	complexes,	the	N2	construction	
and	continuing	 infrastructure	upgrades	 in	areas	such	as	
Mthatha,	provide	leverage	for	further	development.

Agro-industrial	 opportunities,	 which	 take	 cognisance	 of	
challenges	of	a	stressed	ecology,	poverty,	and	land	tenure	
issues,	also	exist.		

Establishment of an automotive cluster

Launched	 in	 2012,	 the cluster	 signalled	 a	more	 struc-
tured	and	focused	approach	to	addressing	the	competi-

prograMMe 2
economic and
rUral development
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tiveness	challenges	of	 logistics,	and	supplier	and	skills	
development.	Seen	as	a	strategic	tool	for	the	sector,	the	
cluster	addresses:

•	 	The	challenges	associated	with	the	automotive	produc-
tion	development	programme	which	reduces	the	levels	
of	incentives	accruing	to	local	suppliers.

•	 Increased	competitiveness	pressure	from	Asia.
•	 	The	challenges	associated	with	sustainability	including	

green	energy,	technology	and	automobility.
•	 	Deindustrialisation	 in	 the	Eastern	Cape	and	 the	crea-

tion	of	manufacturing	and	automotive	sector	jobs.

Other noteworthy projects

•	 Support	for	businesses	in	distress.
•	 	Factory	visits	to	businesses	in the	two	metropolitan	mu-

nicipalities	to	better	understand	the	challenges	faced	by	
manufacturers.

•	 	The	inclusion	of	more	than	650	companies	on	an	inter-
net	capable	database.

•	 	The	implementation	of	a	new	supplier	and	procurement	
development	benchmarking	programme.	

•	 	Development	 of	 tourism	 reports	which	 assess	 the	 vi-
ability	of	a	heritage	route,	socially	responsible	tourism	
and	the	formulation	of	a	provincial	tourism	position.

•	 	A	 provincial	 response	 to	 the	 National	 Development	
Plan.

Key	challenges	identified	by	industrialists	during	tours	or-
ganised	by	ECSECC	are	summarised	here:

Strategic challenges: Problems: 
lack of beneficiation of raw materials/ unfettered 
imports/dumping	

Raw	materials	(wool,	leather)	exported	semi-processed•	
Exports	of	scrap	metal•	
Foreign	imports	subsidised	at	source•	

Improved logistics	 High	port	costs;	poor	efficiencies•	
Transport	links•	

revitalisation of agro-production	 Wool/mohair	in	decline;	farmer	insecurity;	production	•	
decline	

Leather	exported	semi-processed;	sector	decline•	
Milk	products	uncompetitive•	

Efficient local government services	 Electricity	prices/	feed-in	tariffs•	
Water/sanitation•	

	 	ECSECC helped develop the
  R50 million job stimulus fund which 

provides an incentive to companies 
in targeted sectors to create jobs 
for a period longer than a year.  
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buIldIng thE StrAtEgIC And tEChnICAl 
CApACIty At prOvInCIAl And lOCAl lEvEl 
tO ACCElErAtE dElIvEry OF quAlIty 
InFrAStruCturE And SErvICES

programme’s objectives

1.	 	Develop,	resource	and	implement	a	long-range	plan	for	
socio-economic	transformation.

2.	 	Improve	the	planning	and	local	economic	development	
capacity	 of	 targeted	 districts,	 metropolitan	 and	 local	
municipalities.

3.	 	Drive	 province-wide	 development	 planning	 in	 key	 in-
frastructure	 programmes	 for	 broader	 socio-economic	
growth.

4.	 	Develop	critical	capabilities	 in	 the	public	sector	 to	de-
liver	on	development	priorities.

milestones

•	 	Helped	prepare	the	strategic	infrastructure	briefing	re-
ports	 for	 the	 Presidential	 Infrastructure	 Coordinating	
Commission.

•	 	Supported	 resource	mobilisation	 for	 projects	 such	 as	
the	Mthatha	Airport,	 the	Wild	Coast	N2	 and	 the	Wild	
Coast	Meander.

•	 Developed	the	provincial	anti-poverty	strategy.
•	 	Conducted	a	strategic	infrastructure	review	of	the	Buf-

falo	City	Municipality.
•	 	Provided	high-level	 national	 and	provincial	 support	 to	

the	Nelson	Mandela	Bay	Municipality.

helped prepare strategic infrastructure briefing 
reports for the presidential Infrastructure 
Coordinating Commission (pICC)

As	part	of	 the	support	provided,	ECSECC	packaged	 the	
first	consolidation	of	provincial	priority	projects	and	corridor	
proposal	which	pronounced	on	 the	South	Eastern	Node	
and	Corridor	(SIP3)	as	one	of	the	five	geographic	strate-
gic	integrated	projects.	Four	of	the	10	packaged	projects	
are	the	Mzimvubu	Dam,	N2	Wild	Coast	Road,	Manganese	
Rail	 Capacity	 Upgrade	 and	 the	 Ngqura	 Transshipment	
Hub	while	Project	Mthombo	remains	a	possibility.

Supported resource mobilisation for projects such as 
the mthatha airport, the Wild Coast n2 and the Wild 
Coast meander

ECSECC	continues	to	provide	strategic	support	 to	posi-
tion	the	province’s	strategic	transport	projects	for	invest-
ment.	 Now	 part	 of	 the	 national	 investment	 proposals,	
these	projects	are:	Mthatha	Airport	development,	N2	Wild	
Coast	road	and	the	N2	Wild	Coast	road.

ECSECC	 assisted	 in	 the	 reconceptualising	 the	 airport	
project	which	will	 begin	with	 a	R0,5	 billion	 runway	and	
terminal	 building	 refurbishment	 and	 grow	 to	 a	 R4	 bil-
lion	three-phase	multi-facility	 logistics	hub.	Phase	2	will	
include	 a	 hotel	 and	 shopping	 complex.	The	 last	 phase	
will	 include	cargo-oriented	upgrades	and	 improvements	
to	passenger	and	 freight	 transport.	The	vehicle	parking	
area	is	also	being	upgraded.

The	N2	Wild	Coast	highway	will	be	an	anchor	project	in	
the	South	Eastern	Node	and	Corridor.	Notwithstanding	
two	legal	challenges,	ECSECC	is	facilitating	the	process	
between	 the	 representatives	 of	 the	 provincial	 govern-
ment	and	Eastern	Cape-based	stakeholders	who	have	
lodged	 the	 second	 court	 appeal.	 The	 aim	 is	 to	 better	
understand	 the	challenge,	present	an	economic	devel-
opment	component	 for	 the	Wild	Coast	programme	and	
solicit	an	out-of-court	agreement.	ECSECC	is	also	work-
ing	with	others	to	secure	National	Treasury	guarantees	
for	the	project.

The	province’s	second	priority	road	project,	the	meander	
will	 encompass	 over	 255	 km	 of	 roads	 between	Port	 St	
Johns	and	Kei	Mouth	and	is	expected	to	become	a	major	
tourism	 route	 for	 the	Eastern	Cape	and	South	Africa.	A	
further	353	km	of	roads	will	link	the	route	to	various	desti-
nations	on	the	coast	as	well	as	to	the	N2.	

The	R4,3	billion	project	is	intended	to	unlock	the	tremen-
dous	tourism	potential	of	a	major	portion	of	the	Wild	Coast	
and	boost	the	agriculture	and	forestry	sectors.	

ECSECC,	with	other	partners,	is	seeking	approval	from	Na-
tional	Treasury	for	the	upfront	financing	of	the	project	which	
has	significant	socio-economic	benefits	for	the	area.

prograMMe 3
development planning
and infrastrUctUre
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developed a provincial anti-poverty strategy 
in collaboration with the department of Social 
development

  ECSECC continues to review 
the province’s current anti-
poverty work and facilitate the 
development of the anti-poverty 
strategy. Since its adoption, the 
strategy is to be implemented 
through four streams:

1.		 	Food	security	and	nutrition	inclusive	
of	zero	hunger	programme

2.		 Early	childhood	development
3.		 	Central	information	data	

warehousing	
4.		 	Social	mobilisation	and	

transformation

Section 154 support to nelson Mandela bay 
metropolitan municipality

ECSECC	continued	to	provide	strategic	support	to	the	mu-
nicipality	on	 the	 roll-out	and	 implementation	of	 its	socio-
economic	intervention	plan.	

Support for the buffalo City Metropolitan Municipality

ECSECC	is	helping	the	municipality	by	building	capacity	
across	four	areas:	Assistance	with	developing	an	economic	
master	plan	and	budget	adjustment	process,	the	appoint-
ment	of	subject	matter	experts	 to	help	 the	municipality’s	
management	and	administration,	the	commissioning	of	a	
strategic	infrastructure	study	to	support	the	municipality’s	
development	programme	and	positioning	the	municipality	
as	a	metropole.	

As	part	 of	 its	 strategic	 support	 role,	ECSECC	has	been	
appointed	to	 the	new	economic	advisory	panel	 to	resus-
citate	 the	Buffalo	City	Development	Agency	and	host	an	
economic	growth	and	development	summit.

Other noteworthy projects

•	 	Continued	 to	 support	 the	mobility	 and	 logistics	work-
stream	of	the	King	Sabata	Dalindyebo	Presidential	Ini-
tiative.

•	 	Supported	 the	 Chris	 Hani	 District	 Municipality	 in	 the	
conceptualisation	and	packaging	of	its	socio-economic	
developmental	agenda.
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SuppOrtIng COMMunItIES wIth EFFECtIvE 
EngAgEMEnt In dEvElOpMEnt pOlICy 
FOrMulAtIOn, IMplEMEntAtIOn And 
dEvElOpMEnt prACtICE

programme’s objectives

1.	 	Enhance	the	institutional	and	organisational	capacity	of	
communities’	development	practices.

2.	Create	a	platform	for	policy	discourse.

milestones 

•	 	Hosted	and	supported	policy	dialogues	on	the	state	of	
the	 labour	movement,	 agrarian	 reform,	 the	 education	
sector.	

•	 	Provided	 leadership	support	 for	organised	 labour	and	
civil	society.				

•	 	Provided	strategic	planning	support	to	ECSECC	stake-
holders	including	provincial	departments	and	the	legis-
lature.			

Policy dialogues on the labour movement, agrarian 
reform and the education sector

Key	sectors	and	issues	have	been	targeted	in	the	policy	dia-
logues	which	have	resulted	in	thought	leaders	sharing	their	
insights	into	the	perplexing	issues	facing	the	province.

leadership support for organised labour and
civil society

In	 support	 of	 this	 initiative,	 the	 International	 Labour	Re-
search	and	 Information	Group’s	director	Leonard	Gentle	
(state	 of	 the	 labour	 movement),	 Dr	 Seeraj	 Mohammed	
from	the	University	of	the	Witwatersrand	(impact	of	global	
economic	crisis	on	the	South	African	economy)	and	Enver	
Motala	 (Education	 for	 Liberation),	 were	 invited	 to	 share	
their	thoughts	on	their	respective	areas	of	expertise.

ECSECC	also	facilitated	a	policy	colloquium	with	an	urban	
and	rural	development	agency,	Ruliv,	on	the	Green	Paper	
on	Agrarian	Reform.	

Leadership	 support	 was	 provided	 to	 organised	 labour	
across	a	wide	spectrum.		ECSECC	worked	with	the	South	
African	Municipal	Workers	 Union,	 Chemical	 Energy	 Pa-

per	Printing	Wood	and	Allied	Workers	Union,	Congress	of	
South	African	Trade	Unions	and	National	Union	of	Metal-
workers	of	South	Africa.

Initiatives	 have	 ranged	 across	 the	 economic	 space,	 fo-
cusing	on	issues	such	as	the	New	Growth	Path	strategy	
and	the	living	wage.	Issues	covered	included	the	current	
development	 challenges,	 an	 assessment	 of	 the	 state	 of	
public	investment	and	various	critiques.

ECSECC	has	also	supported	 the	Congress	of	South	Af-
rican	Trade	Unions	in	developing	a	briefing	paper	on	the	
provincialisation	of	primary	health	care	services.

ECSECC	convened	a	capacity	building	workshop	for	CO-
SATU	which	addressed	issues	such	as	the	state	of	the	glo-
bal	economy,	the	National	Development	Plan,	the	Eastern	
Cape	Provincial	Planning	Commission,	the	Eastern	Cape	
Jobs	 Strategy/Provincial	 Jobs	 Summit,	 the	 Traditional	
Courts	Bill	and	land	reform	challenges.	

Civil society

ECSECC	has	prioritised	support	to	women’s	organisations	
to	promote	gender	advocacy	in	the	province.	

Initiatives	have	included	seminars	which	discuss	women’s	
role	in	the	struggle	and	decision-making	processes	in	lo-
cal	government.		These	interventions	aimed	to	encourage	
women	 to	become	more	 involved	 in	 integrated	develop-
ment	programme	processes	so	that	government	planning	
is	cognisant	of	gender	issues.

ECSECC	also	provided	statistics	to	the	Young	Women	in	
Entrepreneurship	provincial	dialogue.	These	showed	un-
der-representation	of	women	and	youth	in	the	workplace	
and	employment.	

ECSECC	also	facilitated	the	Masimanyane	Women	Sup-
port	 Centre’s	 summit	 on	 the	 New	 Growth	 Path	 which	
helped	identify	barriers	experienced	by	women	in	access-
ing	of	business	opportunities.	

ECSECC,	in	partnership	with	ECNGOC,	is	running	a	lead-
ership	 development	 programme	 for	 civil	 society	 which	
aims	 to	 build	 the	 leadership	 capacity	 of	 civil	 society	 or-
ganizations.

prograMMe 4
stakeholder
mobilisation
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Other noteworthy projects

•	 	Held	”sustainable	leadership”	seminars	for	civil	society	
and	organised	business.

•	 	Together	with	business	chambers,	held	growth	dialogue	
and	 job	 creation	 business	 breakfasts	 in	 the	 Nelson	
Mandela	 and	Buffalo	City	metropolitan	municipalities,	
Mthatha	and	Lukhanji.

•	 	ECSECC	 jointly	 facilitated	 a	 colloquium	 with	 the	 Na-
tional	 Development	Agency	 and	 Eastern	 Cape	 NGO	
Coalition	on	community	mobilisation.

•	 	ECSECC	hosted	a	seminar	which	looked	at	measures	
to	 fight	 HIV/Aids	 during	 times	 of	 austerity	 which	was	
addressed	by	a	Dutch	sociologist.	

•	 	ECSECC	is	providing	support	 for	convening	a	provin-
cial	civil	society	conference.

	 	ECSECC has prioritised support 
to women’s organisations to 
promote gender advocacy in the 
province. 
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MAIntAInIng A SOCIO-ECOnOMIC 
InFOrMAtIOn hub FOr thE EAStErn CApE

programme’s objectives

1.	 	Assist	ECSECC	and	its	stakeholders	in	accessing	and	
using	 socio-economic	 data,	 socio-economic	 models	
and	spatial	information	and	planning.

2.	 	Create	and	maintain	systems	and	mechanisms	for	 in-
ternal	and	external	access	to	socio-economic	informa-
tion	and	data.

milestones

•	 Produced	quarterly	economic	updates.
•	 Produced	a	Youth in the Labour Market	Report.
•	 	Produced	 a	 provincial	 socio-economic	 atlas	 with	 the	

Office	of	 the	Premier	which	 includes	over	80	Eastern	
Cape	maps.	

•	 	Published	 a	 number	 of	 working	 papers,	 research	 re-
ports	and	policy	briefs.

•	 Produced quarterly economic updates

	 	Three	quarterly	economic	updates	were	produced	dur-
ing	the	year	under	review.		These	updates	continue	to	
unpack	 critical	 information	 essential	 to	 understanding	
the	Eastern	Cape	economic	landscape.

•	 Produced a Youth in the Labour Market Report

	 	ECSECC’s	 economic	 update	 on	 Youth	 Employment	
and	Unemployment	provides	an	analysis	of	some	of	the	
labour	market	 challenges	 facing	 young	 people	 in	 the	
Eastern	Cape.	The	report	uses	data	from	the	Stats	SA	
Quarterly	Labour	Force	Survey	for	the	period	1Q2005	
to	1Q2011.

•	 Produced a provincial socio-economic atlas 

	 	The	Eastern	Cape	Socio-economic	Atlas	2012,	devel-
oped	 in	 partnership	with	 the	Office	 of	 the	Premier,	 is	
a	visual	 tour	of	 the	Eastern	Cape	physical	and	social	
terrain	and	contains	over	80	maps.	 It	 is	 the	first	 time	
that	 the	atlas	has	been	published	and	brings	new	 in-
sight	and	understanding	of	the	dynamics	that	continue	
to	form	the	Eastern	Cape.

•	 	published a number of working papers, research 
reports and policy briefs.

	 	A	 further	 11	 publications	 were	 produced	 which	 con-
tained	qualitative	and	quantitative	analysis	on	a	range	
of	topics.		

These	included	the	general	household	survey,	a	bench-
marking	 study	 on	 municipalities	 and	 communities	 in	
mining	 initiatives,	 produced	 together	 with	 UrbanEcon,	
as	 well	 as	 publications	 on	 poverty,	Aids	 councils,	 HIV	
policies,	human	rights	and	the	Eastern	Cape	provincial	
strategic	plan.

Significant	 resources	were	also	 invested	 in	 several	 sec-
tor	publications	which	unpacked	issues	in	the	automotive,	
construction,	finance	and	insurance,	telecommunications,	
media	and	technology	sectors.

A	 large	part	of	 the	research	 is	dedicated	to	providing	 in-
puts	for	projects	in	which	the	ECSECC	team	is	involved.

other milestones

•	 	Provided	 economic	 analysis,	 statistical	 training	 and	
support	to	provincial	departments,	municipalities,	para-
statals	and	private	sector.

•	 	The	ECSECC	website	remains	a	popular	and	important	
source	for	stakeholders	who	require	reliable	and	up-to-
date	information	on	the	province.

•	 	The	 relocation	 of	 the	 resource	 centre	 from	 King	Wil-
liam’s	Town	to	East	London.

•	 Quality	partnerships	with	research	companies.
•	 Appointment	of	a	locally	trained	junior	economist.

prograMMe 5
information and
knowledge management

25 ECSECC annual report 2011 / 12



26ECSECC annual report 2011 / 12



EnhAnCIng huMAn CApItAl FOrMAtIOn In 
tHE EaStErn CaPE

programme’s objectives

1.	 	Provide	 support	 to	 further	 education	and	 training	 col-
leges,	and	higher	education	institutions.

2.	 	Implement	 measures	 to	 improve	 the	 teaching	 and	
learning	in	education	and	training	institutions.

3.	 	Facilitate	human	resource	development	interventions	in	
priority	economic	sectors.

4.	 	Ensure	the	Human	Resource	Development	Council	 is	
provided	with	governance	and	technical	support.

milestones

•	 Promoted	multilingualism	in	education.
•	 	Continued	 to	 support	 the	 accelerated	 artisan	 training	

programme	 with	 the	 Manufacturing,	 Engineering	 and	
Related	 Services	 Sector	 Education	 and	 Training	Au-
thority	 (merSETA),	 Construction	 Education	 Training	
Authority	(Ceta),	Mercedes-Benz	South	Africa	(MBSA)	
and	Buffalo	City	College.

•	 Promoted	apprenticeships	with	companies.
•	 	Developed	 an	 engineering	 skills	 development	 pro-

gramme	that	included the Nelson	Mandela	Metropolitan	
University	 (NMMU),	 Walter	 Sisulu	 University	 (WSU),	
merSETA,	Ceta	and	the	Engineering	Council	South	Af-
rica	and	addressed	the	problem	of	low	number	of	engi-
neering	graduates.	

•	 	Continued	to	support	the	vocational	education	orienta-
tion	programme,	a	training	programme	for	further	edu-
cation	training	lecturers.

multilingualism in education

In	 order	 to	 fast-forward	 multilingualism	 in	 various	 insti-
tutions	 and	 organisations,	 ECSECC	 held	 a	 conference	
which	 addressed	 the	 issues	 of	 university	 cooperation,	
school	 language	 policy,	 a	multilingualism	 network,	 a	 re-
search	non-governmental	organisation,	reading	clubs,	and	
strengthening	and	publicizing	multilingual	practice.

accelerated artisan training programme

The	year	marked	 the	 implementation	of	 the	pilot	 project	
which	will	consist	of	a	two-year	accelerated	artisan	training	
programme,	 accredited	 by	 the	Manufacturing,	Engineer-
ing	and	Related	Services	Sector	Education	and	Training	
Authority	(merSETA).

Following	discussions	with	the	public	and	private	partners,	
the	programme	will	 focus	on	the	priority	disciplines	such	
as	motor	mechanical	 and	 automotive	 electrical,	 with	 10	
learners	participating	in	each	discipline.	Other	disciplines	
will	be	selected	in	the	coming	years.

In	another	initiative,	merSETA	is	to	invest	R2	million	over	
three	years	 in	 training	 learners.	The	Buffalo	City	Further	
Education	 and	Training	 (FET)	College,	 the	 project	man-
agers,	will	employ	the	learners	who	will	graduate	with	an	
artisan	qualification	following	the	successful	completion	of	
a	trade	test.	

Work-integrated learning for engineering

ECSECC,	the	Nelson	Mandela	Metropolitan	and	the	Wal-
ter	Sisulu	universities,	merSETA,	Construction	Education	
Training	 Authority	 (Ceta)	 and	 the	 Engineering	 Council	
South	Africa	 will	 jointly	 address	 the	 problem	 of	 the	 low	
number	of	graduating	engineers.	

The	project	aims	to	address	one	of	the	biggest	challenges	
facing	these	students	-	placement	at	companies	-	so	that	
they	 can	 serve	 their	 internships.	 	 It	will	 also	 include	 the	
placement	of	current	students.

The	project,	which	has	already	successfully	engaged	with	
past	 students	 at	 the	 Nelson	 Mandela	 Metropolitan	 and	
Walter	Sisulu	universities,	is	to	also	address	other	issues	
such	as	student	support,	funding	constraints,	poor	perfor-
mance	in	the	theoretical	component	and	social	challenges,	
through	a	seven-point	plan.

prograMMe 6
hUman resoUrce
development
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Further education training college support

ECSECC,	 together	with	 the	FET	 Institute	 at	 the	Univer-
sity	of	the	Western	Cape,	is	to	publish	a	study	which	com-
pared	 the	skills	of	FET	 lecturers	 from	 the	Eastern	Cape	
and	Western	Cape.	

The	 study	 will	 form	 the	 foundation	 for	 FET	 lecturer	 de-
velopment	interventions	in	the	province	and	the	on-going	
VEOP,	a	training	programme	for	FET	lecturers	at	the	Uni-
versity	of	Fort	Hare,	WSU	and	NMMU.	

ECSECC	 is	also	 to	 support	 the	Education,	Training	and	
Development	SETA	with	the	FET	lecturer	work-integrated	
learning	project	in	the	province.	This	will	see	23	FET	lec-
turers	being	placed	in	technical	fields.

On	the	advice	of	ECSECC,	the	Department	of	Higher	Edu-
cation	and	Training	has	selected	the	Lovedale,	Ingwe	and	
King	Hintsa	colleges	for	the	FET	student	support	services	
project.	Funded	by	Danida,	a	Danish	government	donor	
agency,	 the	 project	 aims	 to	 improve	 the	 employment	 of	
FET	graduates,	their	access	to	the	FET	sector,	their	rate	
of	graduation,	and	their	employment	readiness,	in	order	to	
increase	placement.

  ECSECC, the Nelson Mandela 
Metropolitan and the Walter 
Sisulu universities, merSETA, 
Construction Education Training 
Authority (Ceta) and the 
Engineering Council South Africa 
will jointly address the problem 
of the low number of graduating 
engineers. 
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MAnAgIng thE hIv/AIdS 
rESpOnSE In thE EAStErn CApE 

programme’s objectives

1.	 	Facilitate	funding	and	implement	the	pro-
vincial	 strategic	 plan	 on	 HIV/Aids	 and	
sexually	 transmitted	 infections	 2010-
2014.

2.	 	Facilitate	universal	access	to	prevention	
services	and	information	on	the	preven-
tion	of	HIV/Aids.

3.	 	Facilitate	 universal	 access	 to	 early	HIV	
diagnosis,	 comprehensive	 health	 care	
for	people	eligible	for	anti-retroviral	treat-
ment	 and	 support	 for	 people	 living	with	
Aids.

4.	 	Reduce	 the	 impact	and	socio-economic	
burden	 of	 HIV/Aids	 among	 individuals,	
households	 and	 institutions	 infected	 or	
affected	by	HIV/Aids,	particularly	women	
and	children.

5.	 	Develop	 a	 human	 rights	 framework	 for	
HIV/Aids	and	promote	human	rights	as	an	
integral	 element	 to	 interventions	 under-
taken	by	the	Eastern	Cape	Aids	Council.

6.	 	Coordinate	the	HIV/Aids	research	agen-
da	of	the	Eastern	Cape.

7.	 	Effectively	govern	and	monitor	the	East-
ern	Cape	Aids	Council.

milestones

•	 	Facilitated	 the	 HIV	 counselling	 and	
testing	 campaign	 (HCT)	 in	 the	 Eastern	
Cape.

•	 	Completed	 the	 provincial	 strategic	 plan	
on	 HIV/Aids,	 tuberculosis	 and	 sexually	
transmitted	infections.

•	 	Undertook	 research	studies	on	 the	pre-
vention	 of	 mother-to-child	 transmission	
and	anti-retroviral	drugs.

•	 	Improved	the	awareness	of	stigmas	and	
discrimination,	 and	 human	 rights	 viola-
tions.

•	 	Improved	 the	 awareness	 of	 HIV/Aids	
amongst	the	youth.

•	 Organised	a	successful	World	Aids	Day	
2011.	

prograMMe 7
hiv/aids
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hIv counselling and testing campaign (hCt) in the Eastern Cape

The	Eastern	Cape	participated	in	the	national	campaign	to	encourage	15	
million	South	Africans	to	test	themselves.		Close	to	1,5	million	people	in	
the	province	were	successfully	tested	as	part	of	the	campaign.

Tests	were	conducted	throughout	the	province	with	the	Chris	Hani,	Am-
athole	and	Buffalo	City	municipal	areas	performing	well.	The	results	also	
showed	that	women	were	more	likely	to	want	to	be	tested.

It	was	also	encouraging	 to	see	 that	 the	province’s	HIV	prevalence	rate	
remained	below	the	national	average.

The	Alfred	Nzo	District	has	the	most	HIV-positive	children	under	the	age	
of	15.		Buffalo	City,	Cacadu	and	Nelson	Mandela	had	the	lowest	positivity	
rates	of	4%	to	5%.	This	may	be	due	to	these	districts	being	amongst	the	
first	to	roll	out	PMTCT.



The	Alfred	Nzo	and	OR	Tambo	districts	have	consistently	 reported	 the	
highest	positivity	rates	in	the	male,	female	and	combined	categories.		The	
higher	prevalence	 rates	may	be	due	 to	 follow-up	 testing	by	 those	who	
have	already	tested	HIV	positive.

hIv/Aids provincial strategy

The	development	of	the	Provincial	Strategic	Plan	was	done	concurrently	
with	the	development	of	the	National	Strategic	Plan	(NSP)	so	that	the	NSP	
took	into	account	provincial	inputs.	The	plan	provided	details	of	the	2007	
to	2011	strategy	 review,	 the	2012	 to	2016	strategy,	 the	 implementation	
plan	for	2012,	resource	details,	and	monitoring	and	evaluation	efforts.

The	provincial	review	for	2007	to	2011	was	spearheaded	by	the	council	
through	a	consultative	process	which	included	all	districts	and	the	tuber-
culosis	 fraternity.	 The	 review	 concluded	 that	 the	 province	was	making	
good	progress	although	there	remained	significant	weaknesses.	

Key	inputs	from	the	review	indicated	that	the	strategy	required	further	re-
sources,	a	combination	of	prevention	approaches,	more	large-scale	pro-
grammes	similar	to	the	HCT	campaign,	and	strong	local	structures	which	
could	be	used	to	coordinate	implementation.
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Prevention of mother to child 
transmission (pMtCt) and anti-
retroviral (Art) drug studies

The	 Eastern	 Cape	AIDS	 Council	 was	 ap-
pointed	by	 the	Human	Sciences	Research	
Council	 and	 RGE	 to	 conduct	 the	 PMTCT	
and	ART	studies	respectively.	

The	PMTCT	study,	the	first	of	kind	in	South	
Africa,	 aimed	 to	 understand	 the	 causes	 of	
HIV	infection	of	babies	that	were	HIV	nega-
tive	at	birth,	but	after	six	weeks,	12	weeks	
and	18	months,	showed	positivity.	The	study	
found	that	the	main	contributors	to	this	trend	
were	mixed	 feeding,	poor	use	of	 condoms	
in	the	first	six	months	of	breast	feeding	and	
multiple	partners.

The	 ART	 study	 interrogated	 the	 high	 de-
faulter	 rate	 in	 the	 province	 and	 found	 that	
treatment	was	unavailable	or	delayed	at	fa-
cilities,	 that	 there	was	 inadequate	 staffing,	
poor	staff	knowledge	of	ART	guidelines	and	
long	turn-around	times	at	laboratories.



Improved the awareness of stigmas, discrimination, 
and human rights violations

A	 range	 of	 initiatives	 were	 implemented	 to	 improve	 the	
awareness	 of	 stigmas,	 discrimination	 and	 human	 rights	
violations	amongst	those	living	with	HIV/Aids.

The	council	conducted,	together	with	NAPWA	and	the	Glo-
bal	Network	of	people	living	with	AIDS,	the	human	rights	
count	study,	in	order	to	better	understand	the	most	preva-
lent	forms	of	human	rights	violations	against	people	living	
with	HIV	in	the	Eastern	Cape.	South	Africa	is	one	of	three	
countries	in	Africa	to	participate	in	the	global	study	which	
informs	 the	 global	 campaign	 against	 stigma,	 discrimina-
tion	and	violation	of	human	rights.

In	assessing	prevailing	human	rights	conditions,	visits	 to	
public	clinics	and	the	Thuthuzela	Care	Centres	were	made	
to	address	 skills	 needs	 in	 the	 treatment	of	 people	 living	
with	HIV/Aids.	

The	orphaned	and	vulnerable	children	(OVC)	programme	
aimed	to	support	orphans	in	the	province	through	the	de-
velopment	of	the	OVC	strategy	which	resolved	to	establish	
district	forums.	

youth programme

The	youth	remain	a	key	audience	in	the	new	national	and	
provincial	 strategic	 plans.	 Going	 forward,	 the	 Eastern	
Cape	AIDS	Council’s	youth	programme	aims	to	reach	out	
to	this	group	by	using	social	networks	such	as	Facebook.	
The	council	also	held	three	public	dialogues	in	the	districts	
at	which	peer	education	films	were	screened.

world Aids day 2011

The	HIV/Aids	awareness	programme	began	with	two	land-
mark	events	for	the	province:	The	hosting	the	national	Aids	
day	which	President	and	Deputy	President	attended,	and	
the	launch	of	the	national	strategic	plan.	This	was	the	first	
time	events	of	this	kind	had	taken	place	in	the	province.

World	Aids	Day	was	 followed	by	a	six-week	programme	
which	focused	on	substance	abuse.	Events	included	three	
public	dialogues	which	unpacked	the	implications	of	liquor	
advertising	bans	and	 implications	 for	 increasing	 the	age	
restriction	to	21	years.

Other	 events	 included	 a	 door-to-door	 campaign	 in	 Port	
Elizabeth,	 public	 dialogues	 and	 an	 ecumenical	 service	
held	with	the	Council	of	Churches.

  The Eastern Cape participated 
in the national campaign to 
encourage 15 million South 
Africans to test themselves. 
Close to 1,5 million people in the 
province were successfully tested 
as part of the campaign.
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ECSECC has proven its ability to develop ideas, plan and 
design implementation processes through the strategic 

economic infrastructure development projects.

Mandla Rayi
ECSECC board member
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bOArd
OF	DIRECTORS

The	ECSECC	board	of	directors	is	a	multi-stakeholder	Board	which	reports	to	the	Premier	who	is	the	executive	authority.	

The	Premier	has	delegated	MEC	Sicelo	Gqobana	as	the	chairperson	of	the	ECSECC	Board.		

The	Board	of	Directors	 is	nominated	by	 the	six	stakeholder	constituencies	 that	make	up	ECSECC.	These	stakeholder	
representatives	are	elected	at	an	annual	general	meeting	(AGM)	and	serve	for	two	years,	after	which	they	become	eligible	
for	re-election	if	proposed	by	their	stakeholder	constituencies.	

Each	stakeholder	constituency	has	 two	 representatives	on	 the	board	of	directors.	A	maximum	of	 two	additional	board	
members	may	be	recruited	onto	the	board	of	directors	at	the	AGM.

ECSECC board of directors
board Member Stakeholder Institution/Organisation note/Comment
MEC	S.	Ggqobana	
(Chairperson)

Provincial	Government	 Premier’s	Representative

Mr	M.	Sogoni	 Director	General,	(Eastern	Cape)	
Dr	S.	Matoti Higher	Education Walter	Sisulu	University Dr	J	Mjwara	replaced	Dr	S	

Matoti	Dr	J	Mjwara University	of	Fort	Hare
Dr	S.	Mabizela	 Rhodes	University
Mr	I	Jim Organised	Labour COSATU
Mr	M	Rayi
Ms	M	Kusambiza Non-Governmental	

Organisations
Eastern	Cape	NGO	Coalition Ms	Moodley	replaced	Ms	M	

KusambisaMs	R	Moodley
Mr	D.	Claassen
Mr	C.	Magwangqana South	African	Local	

Government	Association
SALGA	Eastern	Cape Mr	M.	Kolisa	replaced	Mr	C.	

MagwangqanaMr	M.	Kolisa
Mr	M.	Sigabi Ms	N.	Meth	replaced	Mr	M.	

SigabiMs	N.	Meth
Mr	P.	Ndendela 	Organised	Business NAFCOC
Mr	K.	Hustler PERCCI
Mr	L.	Holbrook1 BKCOB
Mr	Z.	Tini Independent	 Independent	

3.  ecsecc
     governance
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tHE FInAnCE And AdMInIStrAtIOn COMMITTEE

Finance and Admin Sub-Committee
old new note
Mr	Z.	Tini	(Chairperson) Mr	Z.	Tini	(Chairperson) The	Sub-committee	was	re-constituted	after	the	AGM
Dr	S.	Mabizela Dr	S.	Mabizela
Ms	M.	Kusambiza Mr	M.	Kolisa
Mr	M.	Rayi Ms	R.	Moodley

Mr	L.	Holbrook

tHE plAnnIng And prOgrAMMES COMMITTEE

Planning and Programmes Committee
old new note
Mr	C.	Magwangqana	
(Chairperson)

Mr.	M.	Rayi	(Chairperson) The	Sub-committee	was	re-constituted	after	the	AGM

Mr	I.	Jim Mr	D.	Claassen
Dr	S.	Matoti Ms	N.	Meth

Mr	P.	Ndendela
Dr	J.	Mjwara

ECSECC AudIt COMMIttEE MEMBERS

ECSECC audit Committee members
name representation note
Ms	N.	Mnconywa	
(Chairperson)

Independent Not	sitting	on	the	ECSECC	Board	

Mr	R.J.	Hill Independent
Mr	G.	Bana Independent
Ms	L.	Steele Independent
Ms	M.	Kusambiza Board	Representative Ms	Moodley	replaced	Ms	Kusambiza
Ms	R.	Moodley

ECSECC rISk MAnAgEMEnt COMMITTEE

ECSECC risk management Committee members
name representation note
Mr	G.	Bana	(Chairperson Independant Not	sitting	in	the	ECSECC	Board	
Ms	G.	Soci Independant
Mr	C.	Sparg Independant
Mr	M.	Rayi Board	Representative
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ECSECC AudItOrS

The	 internal	 controls,	 finances	 and	 performance	 information	 of	ECSECC	were	 reviewed	and	 audited	 by	 the	Auditors.	
ECSECC’s	internal	audit	function	is	outsourced.	These	functions	have	been	performed	for	the	financial	year	under	review	
by	the	following	Auditors:

Internal Auditors External auditors
KPmg auditor general of Sa
Ms	G.	Simms	 Ms	C.	Boettger,	later	replaced	by	Ms	D.	Pillay
Ms	C.	Putzier	

lISt OF All EMplOyEd 

The	full	employee	list	for	the	period	under	review	was:

Executive	director Andrew Murray
Receptionist																																																																														 nompumelelo Sithole
Chief	financial	officer																																																																											 khayakazi gwazela
Corporate	affairs	manager																																																																								 nomsa mbovani
Stakeholder	liaison	specialist																																																																							 Azwell banda
Development	planning	and	infrastructure	support	manager																			 baphelele Mhlaba
Information	and	knowledge	management	manager																																			 Siv helen hesjedal
Human	resource	development	programme	and	social	mobilisation					 teboho qholosha
Executive	secretary	and	risk	officer																																																																				 nozuko Somniso
Resource	centre	assistant																																																																								 Esethu Magwentshu
Resource	centre	coordinator																																																																			 nomabhele mandaba
Human	resources	officer																																																																												 nokwanele Zakhe
Senior	economist																																																																						 Kambale Kavese
Information,	communication	and	technology	officer																																		 daniel Mostert
General	assistant																																																																								 ntombebandla mtati
Office	assistant																																																																								 nozuko nkundla
Head	of	Eastern	Cape	Aids	Council	Secretariat																																															 vuyisa dayile
Programme	secretary																																																																							 bulelwa Mhlontlo
Impact	migration	and	human	rights	project	manager																																	 nomonde Hlatshaneni
Senior	HIV	and	AIDS	researcher																																																																					 dr pelisa dana
Programme	secretary																																																																							 noyise Semane
Supply	chain	manager																																																																								 nokuzola mshumpela
Accounts	officer																																																																												 veliswa tima
Development	facilitation	specialist																																																																					 russell grinker
Programme	officer																																																																												 lusanda bantwini
Education	portfolio	specialist																																																																								 daryl braam
Policy	researcher																																																																					 libhongo ntlokonkulu
Research	and	innovation	specialist																																																																					 martin Sycholt
Programme	secretary																																																																							 natasha august
Rural	development	specialist																																																																								 Zolile ntshona
Youth	coordinator																																																																				 lulama Mpahla
Rural	and	economic	development	programme	manager																										 vijay Makanjee
Development	economist																																																																						 Mike lewis
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tEMpOrAry StAFF

Finance	Programme	 Siviwe ndaliso 
Corporate	Affairs	Programme nomveliso matomela 
Development	Planning	and	Infrastructure	Support	Programme lungiswa dubula  
Corporate	Affairs	Programme	 Mandla ntwashu 
Information	and	Knowledge	Management	Programme vuyolwethu nkohla  

AppOIntMEntS

Operations, finance
Operations	manager	 luthando jack
Finance	manager	 Andisa Zinja
General	assistant	 veliswa kandile
Procurement	officer louis Mtshazi
rural and economic development 
Stakeholder	liaison	coordinator	 Malibongwe yokwe
Programme	secretary	 Colleen barnard
Intern nokuthula jodwana
development planning and infrastructure Support programme
Development	planning	specialist	 luvuyo Mosana
Intern	 bayathokozisa Shweni 
Intern Ms Zininzi ntlangula
Social mobilisation and human resource development Programme
Intern	 namhla quvane 
Information and knowledge management
Intern Ms vuyolwethu nkohla

rESIgnAtIOnS

development planning and Infrastructure Support programme 
Development	planning	specialist	 nceba Sithole
rural and Economic development programme
LED	manager	 nthabiseng moleko
Eastern Cape aids Council Secretariat
Prevention	treatment	care	and	support	manager	 Zolisa Xabadiya
M&E	Specialist	 tonderayi macheka

(Footnotes)
1.	Mr	Hustler	and	Mr	Holbrook	are	sharing	a	vote
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EXpEndIturE REPORT

Personnel	Expenditure

Travel/Accommodation/Workshop

Publications

Administrative	Expenditure

Professional	fees

3%

18%

15%
61%

3%

IntErnAl AudIt

The	internal	audit	function	was	outsourced	to	the	global	advisory	firm	KPMG	and	directed	by	ECSECC’s	audit	committee.

Internal	audit	reviews	included:

•	 Supply	chain	management	follow-up	review
•	 Management	letter	follow-up	review
•	 Payroll	review
•	 Performance	information	review.

EXtErnAl AudIt

The	Auditor	General	South	Africa	 (AGSA)	 is	 responsible	 for	ECSECC’s	external	audit	 function.	 In	 the	current	financial	
year,	ECSECC	received	an	unqualified	audit	opinion	with	matters.	Note	that	the	annual	financial	statements	have	not	been	
included	in	this	report,	but	are	included	in	the	annual	report	submitted	to	the	Legislature,	Provincial	Treasury	and	AGSA.	
The	financial	statements	are	available	from	ECSECC	on	request.

ecsecc
finances
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ECSECC creates platforms for dialogue and engagement 
for stakeholders in order to create vigorous debate, develop 

strategic plans and shape operational processes.

Rookmoney Moodley
ECSECC board member




